


VISION

FIGHTING FOR EQUITY




"@







AAUW STATEMENT:

AAUW joins the nation In mourning the losses of George Floyd,
Ahmaud Arbery, Breonna Taylor and countless other people of
color who have been unjustly killed across our nation. Our
country needs healing. But healing will only come with justice.
As an organization we condemn racism.

Systemic racism is firmly rooted in the U.S. and today's
Injustices mirror our shameful history — from police brutality to
the disproportionate impact of COVID-19 on communities of
color. There can be no justice or equality when Black and

Brown communities are seen as less deserving of basic human
and civil rights.
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AAUW’s 2020 Gender Policy Agenda

Economic Security Education Foundational Rights

Equal Pay — Strengthening Title IX — Voting rights
Paid Leave — Student Debt — Health care
Stopping workplace harassment — STEM — Equal Rights Amendment

Raising the minimum wage
Retirement security

Protecting pregnant workers




2019 SUCCESS
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IN DEBT

Students
from
colleges

and universities around

the country who gathered
at our annual National
Conference for College

Women Student Leaders.

AGENDA




ECONOMIC SECURITY

\ﬂ/ WORK SMART

ONLINE

Learn to Negotiate Your Salary
Get Started Now

salary.aauw.org






2019 SUCCESS

ECONOMIC
SECURITY
AGENDA

States that expanded or passed
new equal pay laws in 2019.
That's double the number
of states that passed new laws
in the previous year.
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Legal Advocacy Fund

i ’ AAUW is encouraged that the U.S. Supreme Court has

- declined to hear a challenge to a Ninth Circuit Court
decision that prohibited reliance on employee’s salary
history to justify pay disparities. We are honored to have
worked with Aileen Rizo, who challenged the practice under
the federal Equal Pay Act, and proud to have helped
establish important precedent that brings us a step closer
to gender pay equity. It's outrageous that a woman's prior
pay could play a role in determining her salary in a new job.
That's simply a way of carrying past inequities forward and
perpetuating a cycle of inequity.




EDUCATION & TRAINING




Engaging New Audiences:
Piloting the Equity Network

How does it work? Is there a membership fee?

How will it roll out nationwide and can branches
participate?

What role will the National Advancement
Committee play?

How can | learn more or send women, men,
nonbinary gendered ages 21-45 to the Equity
Network?







Why is grassroots activism important?
Constituents = Voters = Influencers
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Successful . Timing, goals, strategy

Strategies . gy ccesstul Advocacy = Successful Relationships

for
Effective
Advocacy

e Perfect your elevator pitch
* It's a marathon, not a sprint
* Be kind to yourself & learn what works for you






















ADVANCING
EQUITY

FOR WOMEN AND GIRLS
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JOIN US AAUTDY

Membership and the
Educational Requirement

Simply put, AAUW cannot
promote equity for all women
and girls if the organization
maintains exclusionary
membership requirements.

AAUTDY









THANK YOU

For more, visit
WWW.aauw.org




